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1. Statement of intent

By law, we have a “duty of care”, to provide a safe and caring environment, for all the children and 
young people under 18 years and for other vulnerable people with whom we are involved. 

Adults with conditions limiting their mental or physical abilities may be vulnerable persons. In 
addition, any person can be vulnerable in particular circumstances, such as when they are 
dependent on a welfare service or undergoing a crisis. 

This means we are bound to follow current standards of good practice in this work. 

As Christians, we would want to go further than this and say that we are responsible to God for  
the way we treat everyone. So we seek high standards because we want to, not just because  
we have to!
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Taking good care is a never-ending process – so the Church will review its procedures and 
documents at least once every twelve months. This document was last revised in January 2018.

• Crediton Congregational Church adopts the Congregational Federation guidelines ‘Keeping 
Safe’ and ‘Safer Still’ as the standards for all its work with children, young people and 
vulnerable adults.

2. Applying good practice

The Leadership undertakes to:
 

• endorse and follow all national and local safeguarding legislation and procedures, in addition 
to the international conventions outlined above.

• ensure that the premises meet the requirements of all relevant legislation, and that it is 
welcoming and inclusive.

• support the Safeguarding Officer(s) in their work and in any action they may need to take in 
order to protect children and vulnerable adults.

• file a copy of the policy and practice guidelines with the Youth and Children’s Office of the 
Congregational Federation, and any amendments subsequently published. 

As part of our commitment to children and young people, the church has appointed Guy Cochran 
to be their Safeguarding Officer. His role will be regularly explained to the children and the church 
community, and his name, address and phone number publicly displayed.

The church’s involvement with under 18s and other vulnerable people falls into three categories:

a) the informal fellowship of people of different ages and capabilities in the worshipping 
community;

b) groups organised specifically for children or young people or other vulnerable persons by the 
church;

c) groups organised by other agencies on the church premises.

3) Informal fellowship 

Church Members have a shared responsibility for the children attending worship and other all-age 
activities. No child should be left in a dangerous situation (for example, in the sole company of an 
unknown adult; or next to a teetering pile of church furniture). 

No person should be subjected to physical or verbal abuse, or inappropriate contact of any kind. 
All members have a responsibility to step in and challenge such behaviour, and to report it straight 
away to a church officer.

The Church accepts a shared responsibility for all its children and young people, and undertakes 
to be diligent in their care and supervision.

The Church accepts a shared responsibility for adults with vulnerabilities who share in its life, and 
is committed to developing awareness of their needs and dignity.
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4) Church groups

At present these are: 

Creche (0-4) Leader: Jess Lee
Fusion (5-11) Leader: Jess Lee
Outburst (5-11) Leader: Jess Lee
Core - youth church Leader: Dave Poulson
Hub - youth life-group Leader: Dave Poulson
Halo - youth drop-in Leader: Dave Poulson
Fishtank Café Leader: Sue Keogh

Holders of these positions are required to notify the Safeguarding Officer each time they wish to 
appoint an assistant leader, so that the church can assure itself that the necessary recruitment 
steps are taken.
 
5) Other groups

At present these are: 

Causeway Drop in (Jane Bristow 01363 85600)
Causeway Life Group (Caroline Smith 01363 774176)
Devon Young Carers (Sharon Trerise 01884 257511 )
SWYM Cluster (Kath Entrican 01392 273560)
Rowell Centre (Sally-Ann or Helen) 07519 720647)
Devon Carers (Jane Ashby 08456 434435)
Westbank Neighbourhood Friends (Lucy de Garis 01392 823690)
Slimming World (Emma Powlesland 01363 776101 or 07929354005)

 The Church advises holders of the positions above that all work on its premises must meet 
the standards set down in this policy. It is also our expectation that any organisation using our 
premises, as part of the letting agreement will have their own policy that meets these safeguarding 
standards.

6. Levels of checking

Safe recruitment

The Leadership will ensure all workers will be appointed, trained, supported and supervised in 
accordance with government guidance on safe recruitment. This includes ensuring that:

• There is a written job description / person specification for the post
• Those applying have completed a Local Workers Form (LWF) which includes a self 

declaration 
• Applicants have had an informal discussion on their role and responsibility with the leaders(s) 

of the team they will be joining.
• Safeguarding has been discussed with the applicant
• References have been obtained for new workers, and followed up where appropriate.
• A criminal records disclosure has been completed (we will comply with Code of Practice 

requirements concerning the fair treatment of applicants and the handling of information)
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• A suitable training programme is provided for the successful applicant, including safeguarding 
training. The leader(s) of the team the applicant will be joining will review the position with the 
applicant after a suitable period of time. 

• The applicant has been given a copy of this safeguarding policy and knows how to report 
concerns.

The following positions have been identified as requiring a certain level of checking for suitability. 
All post holders are required to fill in the Federation form Local Workers Form (LWF) and to the 
appropriate checks as indicated. Records will be kept securely by the Safeguarding Officer. Also, 
references will be taken up when new appointments are made.
 
These lists have been adapted to take into account the introduction of vetting and barring schemes 
in 2010. 

A LIST (SAFEGUARDING REGISTRATION* AND ENHANCED CERTIFICATE) 

The following roles have been identified as performing ‘regulated activities’ according to the criteria 
summarized in section 8c of this policy.

Pastor, Youth Worker, Children’s Worker
Creche and Fusion and Outburst leaders and helpers
Core, Hub and Halo leaders and helpers

* When available through the ISA scheme

B LIST – ENHANCED CERTIFICATE ONLY 

Members of Church Leadership Team
Deacons
Regular worship leaders
Leaders of regular (but less than weekly) activities for under 18s

C LIST - SELF-DISCLOSURE ONLY

Occasional supervised helpers with under 18s activities
16-18 yr olds assisting with children’s activities

D LIST - ROLES FOR WHICH A STANDARD OR ENHANCED CERTIFICATE OBTAINED BY ANOTHER 
RECRUITER IS NORMALLY ACCEPTABLE

Visiting Preachers undertaking no pastoral duties 

7. Good Practice – ‘Safe from Harm’

In addition to the safe recruiting measures and general duty of care to vulnerable people outlined 
above, the church advises all leaders of work with under 16s of the following requirements: 

a) Supervision

Leaders must be prepared and ready before admitting children to the building. Children remain 
under leaders’ supervision throughout their time on the premises.

b) Working Safely

Leaders and helpers must avoid situations where they are alone with a child. A leader should not 
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work alone with a group behind closed doors. If possible, children should be led by at least one 
person of their own gender.

c) Recognising and responding appropriately to an allegation or suspicion of abuse

Leaders should be able to respond correctly if a child reports that they have been abused:
• do listen
• do not promise to ‘keep a secret’
• do not jump to conclusions or start an investigation- don’t ask any questions!
• do not keep the information to yourself
• if a child may be in immediate danger, contact the police.

(See Appendix 1: How to respond to a child wishing to disclose abuse)

The Church appoints the e Congregational Federation at the Congregational Centre Tel: 
0115 9111460 as its confidential advisers (urgent advice needed outside of working hours may be 
obtained from CCPAS Tel: 0845 120 45 50). Any disclosures of abuse or maltreatment must be 
reported to an appropriate agency, as detailed below.

For further information on recognising and responding to abuse please see the church’s child 
protection handbook for more detailed procedures and guidance.
  

RESPONDING TO ALLEGATIONS OF ABUSE
Under no circumstances should a worker carry out their own investigation into an allegation or 
suspicion of abuse. Follow procedures as below:

The person in receipt of allegations or suspicions of abuse should report concerns as soon as 
possible to Guy Cochran (hereafter the “Safeguarding Officer”) tel no:01363 773085 who is 
nominated by the Leadership to act on their behalf in dealing with the allegation or suspicion of 
neglect or abuse, including referring the matter on to the statutory authorities. 

In the absence of the Safeguarding Officer or, if the suspicions in any way involve the 
Safeguarding Officer, then the report should be made to Francesca Raymont (hereafter the 
“Deputy “) tel no: 01363 774335. If the suspicions implicate both the Safeguarding Officer and 
the Deputy, then the report should be made in the first instance to the Congregational Federation 
Safeguarding Officer: Lisa Vickers, at the Congregational Centre Tel no: 0115 9111460. 
Alternatively contact the Churches’ Child Protection Advisory Service (CCPAS) Tel: 0845 120 
4550, Social Services or the police. 

Where the concern is about a child the Safeguarding Officer should contact the Devon Multi-
Agency Safeguarding Hub (MASH). Where the concern is regarding a vulnerable adult contact 
Care Direct (Adult social services) or take advice from the Congregational Federation or CCPAS 
as above.

The Devon Multi-Agency Safeguarding Hub (MASH) telephone number is 0345 1551 071 (24hrs) 
or e-mail: mashsecure@devon.gcsx.gov.uk giving as much detail as possible.
The local Care Direct (Adult Social services) office telephone number (office hours 8am-8pm Mon-
Fri, 9am-1pm Sat) is 0345 1551 007, or e-mail: csc.caredirect@devon.gov.uk . The out of hours 
emergency number is 0345 6000 388. 

Where required the Safeguarding Officer should then immediately inform the insurance company 
and (if not already informed) the Congregational Federation Safeguarding Officer: Lisa Vickers, at 
the Congregational Centre Tel no: 0115 9111460. 
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Suspicions must not be discussed with anyone other than those nominated above. A written record 
of the concerns should be made in accordance with these procedures and kept in a secure place.

Whilst allegations or suspicions of abuse will normally be reported to the Safeguarding Officer, the 
absence of the Safeguarding Officer or Deputy should not delay referral to MASH, Social Services, 
the Police or taking advice from the Congregational Federation Safeguarding Officer (or CCPAS 
out-of-hours).

The Leadership will support the Safeguarding Officer/Deputy in their role, and accept that any 
information they may have in their possession will be shared in a strictly limited way on a need to 
know basis.

It is, of course, the right of any individual as a citizen to make a direct referral to the safeguarding 
agencies or seek advice from the Congregational Federation Safeguarding Officer, although the 
Leadership hope that members of the place of worship / organisation will use this procedure. 
If, however, the individual with the concern feels that the Safeguarding Officer/Deputy has not 
responded appropriately, or where they have a disagreement with the Safeguarding Officer(s) as 
to the appropriateness of a referral they are free to contact an outside agency direct. We hope by 
making this statement that the Leadership demonstrate its commitment to effective safeguarding 
and the protection of all those who are vulnerable.

The role of the Safeguarding Officer/ deputy is to collate and clarify the precise details of the 
allegation or suspicion and pass this information on to statutory agencies who have a legal duty to 
investigate. 

8. General Safeguarding Guidelines

a) Safeguarding Principles for Groups and Activities

Leaders should avoid inherently dangerous or inappropriate games – e.g. young children lifting 
each other off the ground. 

b) Some general principles for running a club, activity or service include:

• Ensuring that everyone is treated with dignity and respect in attitude, language and actions. 
• Consideration for the number of workers needed to run the group and whether they should be 

male, female or both.   
• A clear strategy for summoning additional help (if needed) in situations where a worker is 

working alone with a child, young person or vulnerable adult.  
• The level of personal care (e.g. toileting) required appropriate to the needs of the individual. 
• Clear guidelines on personal privacy e.g. when working with children avoiding questionable 

activity such as rough or sexually provocative games and comments. 
• Not allowing anyone under 16 years of age to be left in charge of children of any age or those 

attending the group being left unsupervised. 
• Only workers assigned to the group being allowed to participate in the activity.  Other adults 

should not be allowed free access. 
• Making a note of other people in the building during the activity and any other events taking 

place at the same time. 

c) Regulated Activities

The Safeguarding Vulnerable Groups Act 2006 requires those undertaking ‘regulated activities’ to 
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obtain safeguarding registration.

These are roles which involve responsibility for children or vulnerable adults (such as teaching, 
training, teaching, care, supervision or transport) and which are undertaken regularly, frequently or 
intensively.

This includes: 
those working once a week or more
those working for four days or more in a month
(e.g. a week-long holiday Bible club for children)
those working overnight (e.g. a youth group sleep-over)
those managing or supervising any of the above.

d) Referring Information 

The church is legally obliged to refer information about individuals who may pose a risk to children 
or other vulnerable people. Referrals are to be made to the appropriate safeguarding agency 
(ISA). When such action is being considered, the Congregational Federation Safeguarding Officer 
should be contacted immediately (Congregational Centre, Email: lisa.vickers@congregational.org.
uk Tel. 0115 9111460). 

e) Emergencies

A first aid box is provided in the upstairs kitchen, behind the coffee bar in the Fishtank, and in 
the church office in the Manse. Leaders should ensure there is a telephone available for use in 
an emergency. Any accidents must be recorded in the accident book, kept with the first aid box.  
Other serious incidents should also be recorded in writing and the record kept securely. (See 
separate procedural document for further detailed guidance).
 
Leaders must be familiar with the fire equipment and evacuation routes. It is suggested that a fire 
drill be performed with the group once each term. (See separate procedural document for further 
detailed guidance)

f) Off the premises

Written risk assessments are recommended for any trips off premises (see Practice guidelines 
below). A simple pro forma is available from the Safeguarding Officer. Prior consent by the Church 
Leadership Team is required for any planned residential trips. (See separate procedural document 
for further detailed guidance)  

g) Support for Leaders

The Church seeks to support and encourage all leaders in their work, and expresses this support 
through the church leadership meeting. Leaders may ask to meet with the church leaders at 
any time to discuss their work.

h) Pastoral Care
Supporting those affected by abuse

The Leadership is committed to offering pastoral care, working with statutory agencies as 
appropriate, and support to all those who have been affected by abuse who have contact with 
or are part of the place of worship / organisation. At CCC we have a team for Pastoral Care. Our 
vision is for all within the church to feel part of God’s family and for us to reach into the community 
with the love of Jesus. We recognise that people go through some difficult times and the aim of 
our team is to be alongside them. To receive help/support from one of the pastoral team contact 
Francesca Raymont, Pastoral Care Team Leader (tel. 07583 002080).
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Working with offenders

When someone attending the place of worship / organisation is known to have abused children, 
or is known to be a risk to vulnerable adults the Leadership will supervise the individual concerned 
and offer pastoral care, but in its safeguarding commitment to the protection of children and 
vulnerable adults, set boundaries for that person which they will be expected to keep. Guidance 
and procedures for the management of offenders are available from the Congregational 
Federation and the leadership should seek their advice in this instance.

9. Good Practice Guidelines
As an organisation / place of worship working with children, young people and vulnerable adults 
we wish to operate and promote good working practice. This will enable workers to run activities 
safely, develop good relationships and minimise the risk of false accusation. 
a) Safety of buildings and equipment

Buildings being used for groups or activities should be properly maintained. The external fabric 
of the building, plus all internal fixtures, fittings, lighting, fire exits and equipment should meet the 
required safety standards. An annual review should also be carried out and, where necessary, 
action taken. All electrical equipment should have undergone an electrical safety test. In the UK 
these are known as PAT (Portable Appliance Inspection) tests.

Outside play areas should be appropriately fenced off with secure/boltable gates to prevent small 
children from straying from the premises.

The kitchens are out of bounds to children except when they are specifically invited to be there. 
Leaders are responsible for seeing that these and other safety rules are kept.

Brian Williams, CCC Buildings Manager, is the person responsible for the upkeep of the church 
buildings. Any concerns should be referred to him. 

b) First Aid, Accidents and Fire Safety
Accidents and Emergencies

A first aid box is provided in the upstairs kitchen, on the coffee bar in the Fishtank and in the 
Manse office. Leaders should ensure there is a telephone available for use in an emergency. We 
aim to ensure that a qualified first-aider is present at the group, or nearby. 

Any accidents, however minor, must be recorded in the accident book, kept with the relevant 
first aid box and on the accident and incident forms found in the group’s log book. In the event 
of an accident, the parent/carer of a child or young person should be asked to read and sign the 
accident book. 

If the child, young person or vulnerable adult is not collected at the end of a session, a letter 
should be sent to the parent or carer explaining what has happened.
 
Log Books

Each group will have a LOG BOOK which contains a register (including information on relevant 
medical conditions and allergies) of the children attending the group, as well as accident and 
incident forms for use within the group’s activity and a copy of this child protection policy for 
reference. 

Fire Safety

Leaders must be familiar with the fire equipment and evacuation routes. It is suggested that a fire 
drill be performed with the group once each term. 
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c) Adult to child ratios
Staffing numbers

Recommended ratios of adults and children are:
  
  0-2 years:  1 adult for 3 children 
  2-3 years:  1 adult for 4 children
  3-7 years:  1 adult for 8 children
   8+ years:  1 adult for 10 children.

d) Registration
Home Contacts and Permission

An accurate register of children must be kept including addresses and telephone numbers. A 
general information and consent form should be completed and returned giving contact details of 
parents/carers, plus medical and other details such as allergies or special dietary requirements. 
Parents’ permission to attend must be obtained in writing at least once a year and whenever 
children are to be taken off the premises. This form should, therefore, be renewed annually.

A register of those attending a club or activity should also be maintained, together with a 
register of workers. This should include a record of arrival and departure times, particularly if the 
participant does not attend the whole session. This register can be found within the group/activity’s 
Log Book. It is also good practice to keep parents/carers informed of the nature of activities, as 
parents/carers may or may not attend the church even though their child or young person does. 
It is important that they are given information about the group and activities including contact 
telephone numbers. 

See Appendix 2: General Information and Consent Form

e) Outings, transportation

If the church arranges day trips or visits for children and young people under 18, parents or carers 
should complete and sign a consent form for the activity. We will also carry out a risk assessment 
of the activity to ensure all eventualities are covered and all adults in the team know what to do in 
the event of an accident or emergency.

f) Filming, photography, website, data protection etc
Safe Use of Images

All photographs including children used on a church web-site or for any other public display (such 
as a church magazine) must reflect normal children’s activities and show the children fully clothed.

Photographs in which individual children can readily be identified may only be displayed on the 
church’s website provided parents / carers have given specific written permission.

Larger group photographs in which children cannot readily be identified may be used on the 
web-site provided parents / carers have given general written permission for their children to be 
included in church publicity. 

This general permission must also be obtained by the church before children’s images are 
used in magazines, posters, etc. or published by a third party, such as a local newspaper or a 
denominational magazine.

See Appendix 3 Using Images of Children Consent Form
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g) Electronic communications 

Only church post holders holding a valid criminal records certificate may have their contact details 
included in the website or contact young people directly by electronic means.

It is recommended that meeting times are only given on a church website for children’s groups 
where all children are met by parents or carers and there is no unrestricted entry to the building. 
(i.e. there is a locked door with bell or someone attending the entrance). 

It is recommended that all contact with under 18s or other vulnerable persons through e-mail, 
message boards, etc is copied to a church officer or available for regular inspection in some other 
way as agreed by the church.

It is recommended that phone calls and texts between leaders and young people are kept brief 
and functional. For example, ‘what time is club tonight?’ ‘It’s at 7, see you there’.

h) Working in Partnership

The diversity of organisations and settings means there can be great variation in practice when 
it comes to safeguarding children, young people and vulnerable adults. This can be because of 
cultural tradition, belief and religious practice or understanding, for example, of what constitutes 
abuse.

We therefore have clear guidelines in regards to our expectations of those with whom we work 
in partnership, whether in the UK or not. We will discuss with all partners our safeguarding 
expectations and have a partnership agreement for safeguarding. It is also our expectation that 
any organisation using our premises, as part of the letting agreement will have their own policy 
that meets these safeguarding standards.

Good communication is essential in promoting safeguarding, both to those we wish to protect, to 
everyone involved in working with children and vulnerable adults and to all those with whom we 
work in partnership. This safeguarding policy is just one means of promoting safeguarding. 

Signed by: __________________________________ (on behalf of the church Leadership Team)

Name: James Gregory

Date:9th Jan 2018
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APPENDIX 1: How to respond to a child wishing to disclose abuse
Effective Listening 

• Ensure the physical environment is welcoming, giving opportunity for the child or vulnerable 
adult to talk in private but making sure others are aware the conversation is taking place.

• It is especially important to allow time and space for the person to talk 
• Above everything else listen without interrupting 
• Be attentive and look at them whilst they are speaking 
• Show acceptance of what they say (however unlikely the story may sound) by reflecting back 

words or short phrases they have used 
• Try to remain calm, even if on the inside you are feeling something different 
• Be honest and don’t make promises you can’t keep regarding confidentiality 
• If they decide not to tell you after all, accept their decision but let them know that you are 

always ready to listen. 
• Use language that is age appropriate and, for those with disabilities, ensure there is someone 

available who understands sign language, Braille etc. 
HELPFUL RESPONSES

• You have done the right thing in telling  
• I am glad you have told me 
• I will try to help you 

DON’T SAY
• Why didn’t you tell anyone before? 
• I can’t believe it! 
• Are you sure this is true? 
• Why?  How?  When?  Who?  Where? 
• I am shocked, don’t tell anyone else 
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Appendix 2
 

General Information and Parental Consent Form

Group:_____________________________________________________________________

Full name of child/young person: ________________________________________________

Date of Birth: _____/_____/_____

Address:__________________________________________________________________
_____________________________________________________________________________
_________________________________________________________________________
Telephone numbers:
Home:___________________________ Work:_________________________ 
Mobile:___________________________

Name of GP: __________________________________Tel No: _______________________

Address: _________________________________________________________________

NHS No: (if known)________________  Date of last anti-tetanus injection: _______________

Details of any regular medication, medical problem (e.g. asthma, epilepsy, diabetes, allergies, 
dietary needs, etc.) or disability which may affect normal activity:
_____________________________________________________________________________
_________________________________________________________________________

Name of parent/carer__________________________________________________________

Tel no: Day ______________Eve _____________________Mobile __________________

Additional contact (grandparent etc or other holding parental responsibility)

Name____________________________________ Tel no: ________________________

If you do not have parental responsibility (e.g. you are a foster carer/grandparent etc) please give 
details of those with parental responsibility

Name(s):________________________________________________Tel no: ____________
Address:__________________________________________________________________
_________________________________________________________________________

Crediton 
Congregational  
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Declaration:

(Please note that this declaration can only be signed by those with parental responsibility)

I give permission for ______________________________ to take part in the normal activities of 
this group. I understand that separate permission will be sought for certain activities, including 
swimming, and outings lasting longer than the normal meeting times of the group. I understand 
that while involved he/she will be under the control and care of the group leader and/or other 
adults approved by the church leadership and that, while the staff in charge of the group will take 
all reasonable care of the children, they cannot necessarily be held responsible for any loss, 
damage or injury suffered by my child during, or as a result of, the activity.

Whenever medical advice or treatment is needed, the assistance of a GP or A&E Department of a 
hospital will be sought. The Children Act 1989 allows a doctor to provide any necessary treatment 
by doing ‘what is reasonable in all the circumstances of the case for the purpose of safeguarding 
or promoting the child’s welfare’. However, the parent/carer will be contacted and advised of the 
situation as soon as possible. 

I understand that every effort will be made to contact me as soon as possible should my child 
become ill or have an accident. 

I consent to any emergency medical treatment necessary during the event/activities. I authorise 
the leaders (___________________________) to sign any written form of consent required by the 
hospital authorities, if the delay in getting my signature is considered by the doctor to endanger my 
child’s health and safety.

Signed (parent or adult with parental responsibility):___________________________ 
Date: _______________
Name (please print):__________________________________
Relationship to child (e.g. mother):________________________

Communicating with children & young people

Children and young people communicate via telephone, mobile, email and the internet. Do you 
give permission for children/youth workers to communicate via these methods to your child? E.g., 
contact via email with changes to the youth meeting times.

I give permission for my child and the youth/children’s workers to communicate using telephone, 
mobile, email, or internet for the purpose of arranging children/youth activities.
(Please delete forms of communication you don’t want your child contacted by)

Signed: (parent/or adult with parental responsibility) ___________________________________

Date: ____________________

The information requested on this form can be completed by a carer, but only those with parental 
responsibility can sign the consent ( NB This may not include a foster carer).
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APPENDIX 3

Using Images of Children

Consent form for Crediton Congregational Church, High Street, Crediton, EX17 3LF

To: ______________________________________________
Name of parent/carer* (*person with parental responsibility) 

Name of child: ________________________________________

Church /Organisation/ Club child attends: _____________________________________________

Location of photograph: ___________________________________________________________
Church / Organisation (name)_________________________________ would like to take 
photograph(s) / make video/webcam recording of 
____________________________________________ (name of child/ren).

These images may appear in our printed publications, on our website, or both. (Delete/add as 
appropriate).

To comply with the Data Protection Act 1998, permission must be granted by the parent/carer 
before any images of your child/children are taken and used. Please answer questions 1 and 2 
below, then sign and date the form where shown. Please return the completed form to:
______________________________________________________________________________
______________________________________________________________________________
(Insert the name of the worker commissioning the photography and the return address.)

 To the parent  (Delete as appropriate)

1. May we use your child’s image in our printed promotional publications?  YES/NO

2. May we use your child’s image on our website?    YES/NO
 
Signed: (parent/adult with parental responsibility)___________________________________

Date: _____/_____/____

Youth/Children’s Worker

3. I have checked which parents are happy for their child/ren’s images to be used in the churches’ 
printed publications or on its website or both.  YES/NO

Please note that websites can be seen throughout the world, and not just in the United Kingdom, 

Crediton 
Congregational  
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where UK law applies.

I have read and understood the conditions for using these images as detailed below.

Signed (Youth/Children’s worker) _____________________________________

Date: _____/_____/____

Print name ______________________________________________________________

Conditions of use

1. This form is valid for _______________ (length of time in years) from the date of signing / *for 
this project only. Your consent will automatically expire after this time.

2. We will not re-use any images *after this time / *after the project is completed.

3. We will not include details or full names (which means first name and surname) of any person 
in an image on website, or in printed publications, without good reason and only with your express 
consent.

4. We will not include personal e-mail or postal addresses, or telephone or fax numbers on our 
website or in printed publications.

5. We may use group images with very general labels, such as “youth enjoying sport” or “making 
Christmas decorations”.

6. We will only use images of pupils who are suitably dressed, to reduce the risk of such images 
being used inappropriately e.g. we will not publish material from the youth group’s swimming 
activity.

(*Please delete the option that does not apply.)
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Care and Safety of Children and Young People

LEADER’S / HELPER’S DECLARATION

Please fill in and return to the Child Protection Officer or the Church Secretary
(Please use block capitals)

To: The Secretary, Crediton Congregational Church, High Street, Crediton.

I have read the document “Care and Safety Policy for work with under 18s.

I agree to abide by the sections that apply to my work with children and/or young people at 
Crediton Congregational Church.

Name: __________________________________________________________

Address:_________________________________________________________

________________________________________________________________

________________________________________________________________

Tel: _____________________________________________________________

Name of group(s) you assist with or lead: ___________________________
(e.g. Hub)

Signed: ______________________________________________

Date: _________________________________________________


